The MTA Deferred
Compensation Program
Enrollment Guide
A Valuable Tool to Help You
Get on Track for a Better Tomorrow

MTA DEFERRED
COMPENSATION
PROGRAM
>>> THE RIGHT DIRECTION

No matter what your “station” in life, we know that one thing can be said
for each and every employee of the MTA: Each person wants a retirement
that is filled with possibilities. A time to enjoy life, family, loved ones and
the pursuits that had to wait so long during your working years when
other priorities took up so much of your time.
Retirement is supposed to be a time to kick back, relax and be able to do
what you want to do. But that will take planning. Because whether you
want to sit on your front porch and do some bird watching or travel the
world, you’ll still need to have the kind of retirement income that allows
you the freedom to do what you want, when you want.
For all these reasons, the MTA offers a comprehensive benefit package
that includes some valuable tools to help you plan for a better financial
future, including the MTA Deferred Compensation Program.
This enrollment guide provides you with valuable information that will help
you learn:

» How starting to save early can make a difference in your retirement income.
» The benefits of the MTA Deferred Compensation Program.
» The Program’s wide range of investment options.
» The resources that can help you make the most of your Program account.
The advantages of the MTA Deferred Compensation Program
The MTA, through Empower, offers valuable support services; insightful educational materials
and opportunities; and convenient, easy-to-use tools designed to help MTA employees get
on track — and stay on track — toward a secure financial future. The Program’s investment
options are categorized into four distinct investment choices:

1. MTA Asset Allocation Program
2. MTA Index Funds
3. MTA Actively Managed Funds
4. Self-Directed Mutual Fund Option
Within each of the first three investment choices, MTA participants have access to several
institutional investments from which they can develop their own portfolios. The Self-Directed
Mutual Fund Option offers more sophisticated investors access to thousands of retail mutual
funds. This innovative program will continue to improve in the coming months and years —
with the sole objective of helping MTA employees achieve secure, fulfilling retirements.
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Plan highlights
As an employee of the MTA, you know that your financial future is important, and so
does the MTA. That’s why you are offered a competitive benefits package that includes
the MTA Deferred Compensation Program, a valuable tool you can use to help build a
stronger financial future for yourself and your loved ones.

Important program features
The following is important information about the MTA Deferred Compensation Program.
Keep in mind, however, that the information in this guide is just an overview of the Plan’s
features and is not intended to replace information provided in other MTA plan documents.

Participation and eligibility
You are immediately eligible to join the MTA Deferred Compensation Program as soon
as you become an employee of the MTA. You may enroll in the Plan at any time.

Contribution amounts

» Contributions can be made on a pretax or after-tax Roth basis.
» Maximum contribution: The lesser of 100% of your salary or $20,500.
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• Age 50 Catch-up Provision: You may contribute an additional $6,500 above
the maximum in 2022 if you are age 50 or older by December 31, 2022.
• 457 Plan Only (Special Catch-up Provision): You may also elect special
catch-up deferrals in one or more of the three consecutive years prior to the
year in which you attain normal retirement age under the Plan. You may not
use this catch-up in conjunction with the Age 50 Catch-up Provision.
• You may roll over funds from another employer’s eligible retirement plan.
(Rollover contributions are not subject to the maximum contribution amount
specified above.) Consider all your options and their features and fees before
moving money between accounts.

» The IRS maximum contribution limit applies to the combined pretax and Roth
contributions in each Plan.

Consider stepping up your savings with the
Contribution Accelerator
Sign up for Contribution Accelerator to have either your pretax or after-tax Roth
contribution percentage automatically increase every year. The increase will
automatically occur on the anniversary of your date of hire. Or, if you prefer, you can
choose another date for the increase to take effect.

» Log in and then:

• On the Manage Account drop-down menu, select Contributions.
• Scroll to the bottom of the page and, under Contribution Accelerator,
click Activate.
• Select your contribution amount using the Contribution Accelerator tool.
• Click Next and then Apply Changes to enroll in the Contribution Accelerator.

If you are eligible for the 401(k) Plan and the 457 Plan:
The contribution limit pertains to each Plan in which you are eligible to participate. That means
you can contribute $20,500 to the 401(k) Plan and another $20,500 to the 457 Plan for a total of
$41,000 or, if you are over age 50, a total of $54,000.
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This is the federal contribution limit for 2022. Source: IRS.gov.
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Annual account fee
Each year, your Plan combined account(s) balance will be assessed a fee of 0.10%. So,
for example, if your combined account(s) balance has a $50,000 balance, it will be charged
$50 per year in fees ($12.50 per quarter). This fee applies only to the first combined
account(s) balance of $100,000; the maximum fee you will pay is $100 per year.

Vesting
You are always 100% vested in your own contributions without risk of forfeiture. To be
“vested” means that your contributions (and any earnings) belong to you even if your
employment with the MTA should end. Please note that certain MTA employees receive
employer contributions that are subject to a vesting schedule. To obtain specific vesting
schedules, please contact your on-site Empower Retirement Education Counselor.

Frequency of changes

» Contributions: You may make changes to your contribution rate at any time. You may
also stop contributing to either Plan at any time.

» Investment allocations: You may make changes in where your future contributions —
or where the money you’ve already contributed — are invested at any time.

Are you trying to decide between joining the 401(k) and 457 Plans?
First of all, there’s no need to stall your decision to join. Both Plans make it easy to save for your future.
Here is a quick snapshot of how the Plans are different:
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401(k) Plan

457 Plan

In-service withdrawals at age 59½

No in-service withdrawals

10% penalty for withdrawals before age 59½

No 10% penalty for early withdrawals

Catch-up contributions only for age 50+

Special Catch-up Provision to allow greater savings

2 loans allowed at one time

1 loan allowed at a time

Hardship withdrawals

Unforeseeable emergency distributions
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Investment choices by asset class
Target-date funds
• MTA Income Fund
• MTA Target Year 2020 Fund
• MTA Target Year 2025 Fund
• MTA Target Year 2030 Fund
• MTA Target Year 2035 Fund
• MTA Target Year 2040 Fund
• MTA Target Year 2045 Fund
• MTA Target Year 2050 Fund
• MTA Target Year 2055 Fund
• MTA Target Year 2060 Fund
• MTA Target Year 2065 Fund
Index funds
• MTA Bond Index Fund
• MTA Large Cap Equity Index Fund
• MTA Small-Mid Cap Equity Index Fund
• MTA International Equity Index Fund

Active funds
• MTA Stable Value Fund
• MTA Bond Fund
• MTA Large Cap Equity Fund
• MTA Small-Mid Cap Equity Fund
• MTA International Equity Fund
Self-directed brokerage account:
• Access to over 15,000 mutual funds from
over 400 different mutual fund families

Information on the investment choices
can be found beginning on page 13.

Self-Directed Mutual Fund Option fees
You have the opportunity to transfer up to 20% of your account to the Self-Directed
Mutual Fund Option. Additional fees also apply:
Annual account fee: $25
Internet trading fee (per transaction): $20
Rep-assisted trading fee (per transaction): $55
For more information on this option, please request a Self-Directed Mutual Fund
Option brochure.
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Access to funds while employed
Loans:
You may be able to access money in your account through a loan.2
Here are some details:

» Maximum loan amount is limited to 50% of your vested account balance or, if lower,

$50,000 minus the difference between the highest outstanding loan balance in the
previous 12 months and the current outstanding loan balance. If you also have an
MABSTOA pension loan, the total loan amount between all plans (MABSTOA, 401(k)
and 457) cannot be in excess of $50,000. Please contact the MABSTOA pension
department before initiating a loan with Empower. If your total loans are over $50,000,
this could result in a taxable distribution.

» Minimum loan: $1,000
» Interest rate: Prime + 1% (interest is paid to your own account)
» Application fee: $75 for each loan application
» Repayment period: Payroll deduction over a maximum of five years. You may have up

to 20 years to repay if you are using the loan to purchase your primary residence. (A
copy of the signed purchase agreement must be submitted with your loan application.)

» Number of loans permitted at one time: The 457 Plan allows one loan at a time. The
401(k) Plan allows two loans. However, you are allowed to have a maximum of two
loans outstanding from both Plans combined at any point in time.

» Tax consequences: None as long as the loan is repaid in full
» Prepayment available: Yes

If you participate in both the 401(k) Plan and the 457 Plan, the amount available for a loan
will be calculated within each Plan separately.
Any outstanding loan balance not paid back at termination becomes taxable in the year
of default. Under the Tax Cuts and Jobs Act of 2018 for defaults related to termination
of employment after 2017, you have until the due date of that year’s return (including
extensions) to roll over this amount to an IRA or qualified employer plan.

Hardship withdrawals from the 401(k) Plan:
You must meet one or more of the following conditions to qualify for a hardship withdrawal,
which may be subject to Plan Administrator approval:

» Major medical expenses
» Purchase of a primary residence
» Payment to prevent eviction from your home
» Payment for higher education
» The need to pay funeral expenses of a family member
» A financial emergency or stress, the satisfaction of which is necessary for the safety,
well-being, livelihood or health of you or your immediate family

» Expenses for the repair of damage to your principal residence that would qualify for
the casualty deduction under Section 165 of the Internal Revenue Code

» Expenses and losses incurred by the member on account of a disaster declared
by FEMA

Taxes, early withdrawal penalties and other consequences may apply. Hardship
withdrawals are subject to voluntary 10% federal income tax withholding.
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Unforeseeable emergency distributions from the 457 Plan:
You may take a withdrawal from the Plan, subject to Plan Administrator approval,
for severe financial hardship due to:
An illness or accident suffered by you, your spouse or your dependent.
A casualty loss of your property.
Another extraordinary loss beyond your control.

»
»
»

Ordinary income taxes will apply to any withdrawal you make.

Distribution options at termination
When your employment with the MTA ends, you have the following options for the money in
your account:
Leave your funds in the Plans (subject to federal rules on required
minimum distributions)
Take a full or partial distribution
Take a full or partial systematic withdrawal
Roll over your vested account balance to an IRA or to another eligible retirement plan

»
»
»
»

Disability options
If you should qualify for disability while you are an employee of the MTA, you have the
following options for the money in your account:
Leave your funds in the Plans (subject to federal rules on required
minimum distributions)
Take a full or partial distribution
Take a full or partial systematic withdrawal
Roll over your vested account balance to an IRA or to another eligible retirement plan

»
»
»
»

Taxes that apply to distributions

» You usually pay taxes at your current income tax rate for the year in which you receive
»
»

the money.
Withholding for federal income tax is automatically deducted from the withdrawals
paid directly to you — with certain exceptions. The federal government requires this
withholding amount to be 20% of your withdrawal amount.
A 10% federal income tax penalty may apply for any withdrawals from the 401(k) Plan
made before age 59½.

Roth distributions

» Each withdrawal is a pro-rata combination of contributions and earnings.
» No federal taxes are due upon taking a “qualified” distribution from the Plan.
» A distribution is “qualified” if both of these conditions apply:
• Your Roth money has fulfilled the five-taxable-year period of participation

»
»

• You are over age 59½, disabled or deceased at the time of withdrawal
If your distribution is not qualified, the earnings portion is taxable. However, the
contribution portion is never taxable.
Roth contributions can be rolled into a Roth IRA; however, a Roth IRA cannot be
rolled into the MTA Deferred Compensation Program.

In the event of your death
Your account balance will be paid to your beneficiaries—who will be responsible
for all taxes.
prudential.com/mta • 877-PLN-4MTA (877-756-4682)
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How starting to save early can make a difference
in your retirement income
The longer you wait to join the MTA Deferred Compensation Program, the more
your financial future can be negatively impacted. For example, the difference
between investing $100 per paycheck now and waiting three years to start investing
that same amount of money can mean you could have over $57,000 less in your
Program account if you remain invested over the same 30-year time horizon.
As you can see from the chart below, $100 bi-weekly per paycheck has the
potential, over 30 years, to grow to $266,032. But by waiting three years, after
27 years, your account might only have a balance of $208,656 — a difference
of $57,376!

Consider starting today!*
$266,032

If you start today
$208,656

If you wait three years
$113,501
$84,982

$37,685

$15,582

$23,509

$5,589

In 5 yrs.

In 10 yrs.

In 20 yrs.

In 30 yrs.

Assumes a 7% rate of return
*The compounding concept is hypothetical, for illustration only and not intended to represent performance of any specific
investment, which may fluctuate. No taxes are considered in the calculations of the tax-deferred hypothetical account;
generally withdrawals are taxable at ordinary rates. You can lose money by investing in securities.

Your retirement goals are unique.
That’s why it’s important to consider taking a simple
step that will help you plan for a better future — by
creating your own estimate of your retirement income
needs based on your personal information. It’s easy
to do: Simply visit prudential.com/mta so you can
learn more about how much you may need to save
to help you achieve the retirement of your dreams.
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Consider the source…
When planning how much you’ll need to save for retirement (based on your desired
retirement income), you should also consider other sources of income you may be
eligible to receive during retirement, including:

» Pension plans.
» Interest and dividends on investments from other retirement vehicles.
» Rental income.
» Wages.
Between my pension and federal benefits,
why should I participate in the MTA Deferred
Compensation Program?
Most people will need several sources of retirement income. With the
MTA Deferred Compensation Program, you can control the amount
you contribute and, therefore, better plan to help yourself reach your
retirement income goals.
In addition, Social Security and Railroad Retirement were never meant
to provide you with your total retirement income. It’s an important part
of retirement planning, however, to stay on top of how much income
you may collect when you become eligible. For quick Social Security
calculators, visit socialsecurity.gov.
For U.S. Railroad Retirement Board information, visit rrb.gov.
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9

The benefits of the MTA Deferred
Compensation Program
The MTA Deferred Compensation Program is designed to help you achieve financial
security in retirement. In fact, the Program’s numerous benefits give you more than
one reason to save!

Pre-tax contributions
You’ll pay less in income taxes today when you make pretax contributions1 to the MTA
Deferred Compensation Program. (Contributions are still subject to FICA, Railroad
Retirement and Medicare taxes.) Here’s why: Each dollar you contribute reduces your
current taxable income by one dollar. So, for example, let’s assume you earn $52,000
and get paid biweekly. Your gross income per paycheck is $2,000. If you then contribute
$100 to your Program account, you’ll pay taxes on only $1,900, not $2,000. Plus, you
may not only save on taxes today but have the potential to save more for your retirement
needs tomorrow since your contributions may grow tax deferred. And the more you
contribute, the more you could save over time.
Think you can’t afford to contribute to the Program? You cannot afford not to! The MTA
Deferred Compensation Program makes your pretax contributions more affordable than
you might think. Let’s assume you invest $100 per pay period. Your $100 contribution
will actually reduce your take-home pay by only $75. That’s the power of pretax
contributions! The chart below shows how this works:

Pre-Tax Benefit
Without
With
Program
Program Difference
Gross Income Per Paycheck (Biweekly)
Your Deferred Compensation Program Savings
Taxable Pay
Federal Income Taxes, Single Filer*
Take-Home Pay

$2,000

$2,000

$0

$100

$2,000

$1,900

$500

$475

$1,500

-$1,425

=$75

*Assumes a 25% tax bracket
1 With respect to the 401(k) Plan, pretax contribution amounts withdrawn before age 59½ may be subject to a 10% federal income tax
penalty and applicable taxes. Withdrawals are taxed at ordinary income tax rates. Ask an Empower Retirement Education Counselor for
more information regarding withdrawals from your account.

Roth contributions
In addition to pretax contributions, both the 401(k) Plan and 457 Plan allow you to make
after-tax Roth contributions. The Roth contribution option combines the savings and
investment features of a traditional retirement plan with the tax-free distribution features
of the Roth IRA.
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Income taxes on pretax contribution amounts are deferred until your account is distributed
(for example, at retirement). Roth contributions, on the other hand, are made on an aftertax basis, so the amount contributed is included in your W-2, just like regular income,
in the year you make the contribution. However, earnings on Roth contributions may be
distributed tax-free in retirement if you meet certain requirements.*
Choosing between pretax or Roth contributions is a personal decision based on your own
situation and priorities. There are some questions you may want to consider:

» Do you expect your federal tax rate in retirement to be higher than it is currently?
» Are you restricted from making Roth IRA contributions due to your income level?
» Do you want to minimize your taxable income during retirement?
» Do you intend to keep your account in the Program for at least five years?
» Do you want to leave tax-free money to your heirs?
» Can you afford to contribute the same amount into your account and pay taxes on
that amount today?

If you answered “yes” to any of these questions, designating a portion of your
contributions as Roth may be beneficial. In-plan Roth rollovers of eligible, distributable
amounts are an option as well. You are encouraged to consult your individual legal or tax
advisor with any specific questions.
It’s important to note that the IRS maximum contribution limit applies to the combined
pretax and Roth contributions in the Plan. In 2022, you can contribute up to $20,500
($27,000 if you are age 50 or older) to each Plan. Roth contributions, and any applicable
earnings, are included in calculating how much is available for loans from the 457 Plan
(but not the 401(k) Plan). However, loans can only be taken from pretax contributions.
To learn more about Roth contributions, contact your on-site Empower Retirement
Education Counselor. More information, including a calculator, is available at
prudential.com/mta.
*Qualified distributions are federally tax-free, provided the Roth account has been open for at least five years and the owner has reached
age 59½, or meets other requirements. Qualified Roth IRA distributions may be subject to state and local income tax.
Neither Empower nor any of its representatives are tax or legal advisors; we encourage you to consult your individual legal or tax advisor
with any specific questions.
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Contributions made easy
There’s no extra work for you when it comes to transferring money from your
paycheck to your retirement account — it’s done automatically for you. All you need
to do is choose a contribution amount. And because you never actually “touch” the
money, you’re never tempted to spend it.

Compounding
When you contribute to the MTA Deferred Compensation Program, investment
earnings that result from your contributions stay in your account to build your
principal and earn even more money over time. That is what financial experts
call “compounding.”
What’s the benefit of compounding? With no effort at all, your account balance
has the potential to grow faster over time — which can help you enjoy a more
secure retirement.

Are you concerned about having access to your money
in your MTA Deferred Compensation Program account?
Should an event arise that requires you to access your money, you
can take a loan from your account. In the event of a financial hardship
or unforeseeable emergency, you may be able to take a withdrawal.
You can also take your money with you when your employment with
the MTA ends.
Any outstanding loan balance not paid back under Plan rules after
termination of employment becomes taxable in the year of default.
Under the Tax Cuts and Jobs Act, for defaults related to termination
of employment after 2017, you have until the due date of that year’s
return (including extensions) to roll over the outstanding loan amount
to an IRA or qualified employer plan.

You own it all!
You are fully vested in your contributions to the MTA Deferred Compensation
Program from your first contribution to your last. What does it mean to be “vested”?
It means that you own the money in your Program account — and that means the
money is always yours. Please note that certain MTA employees receive employer
contributions that are subject to a vesting schedule. To obtain specific vesting
schedules, please contact your on-site Empower Education Counselor.

12

prudential.com/mta • 877-PLN-4MTA (877-756-4682)

The MTA Deferred Compensation Program offers
you a wide range of investment options
How should you invest the money in your MTA Deferred Compensation Program
account? That’s a common question participants have — and with good reason. Choosing
your investment mix just might be the most important step you take when it comes
to preparing for a secure retirement. Whether you would like some help making your
investment choices or prefer to choose your own Program investments, the MTA Deferred
Compensation Program has a wide range of investment options to help meet your needs.

For those who want help making their investment choices
The MTA Deferred Compensation Program has an option for those participants who would
like to make retirement investing easy — the MTA Target Year Funds.

Keep your retirement strategy on track with the MTA Target
Year Funds
Each MTA Target Year Fund is composed of a mix of several funds, most of which are
available separately in the MTA Deferred Compensation Program. The particular mix
of investments for each fund is determined by the “target” date, which is the date when
the money is intended to be needed for retirement income. The mix of investments
within a target date fund becomes more conservative as the target date approaches
by lessening your stock exposure and increasing your exposure in fixed-income-type
investments (bonds).
The principal value of an investment in a target date fund is not guaranteed at any time,
including at the target date.
For example, the MTA Target Year 2030 Fund is created for those investors who intend to
begin taking retirement income from their MTA Deferred Compensation Program account
around the year 2030. Many investors find these funds to be very convenient since there
is no need for an account holder to constantly rebalance their account — that task is
handled automatically for them.
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Target Year Funds
• MTA Income Fund*
• MTA Target Year 2020 Fund
• MTA Target Year 2025 Fund
• MTA Target Year 2030 Fund
• MTA Target Year 2035 Fund
• MTA Target Year 2040 Fund

• MTA Target Year 2045 Fund
• MTA Target Year 2050 Fund
• MTA Target Year 2055 Fund
• MTA Target Year 2060 Fund
• MTA Target Year 2065 Fund

For more information on these Funds, visit prudential.com/mta.
* Primarily intended for those participants who have begun to take retirement
income from their MTA Deferred Compensation Program account(s).

How should you choose your MTA Target Year Fund?
To select your MTA Target Year Fund, find your target retirement year by adding the year
you were born to the age you would like to retire or begin taking withdrawals. This example
shows a participant who was born in 1985 and wants to retire at age 65.

Year you were born		 1985
Desired target retirement age

+

65

Retirement year* MTA Target Year 2050 Fund

= 2050

The target date is the approximate date when investors plan to retire and may begin
withdrawing their money. The asset allocation of a target date fund will become more
conservative as the target date approaches by lessening your equity exposure and
increasing your exposure in fixed-income investments. The principal value of an
investment in a target date fund is not guaranteed at any time, including at the target
date. There is no guarantee that the fund will provide adequate retirement income.
A target date fund should not be selected solely based on age or retirement date. Before
investing, participants should carefully consider the fund’s investment objectives, risks,
charges and expenses as well as their age, anticipated retirement date, risk tolerance,
other investments owned and planned withdrawals.
The stated asset allocation may be subject to change. It is possible to lose money in a
target date fund, including losses near and following retirement. Investments in the funds
are not deposits or obligations of any bank and are not insured or guaranteed by any
governmental agency or instrumentality.

* If your target retirement year does not exactly match an offered fund year, simply round up or down, as you
prefer, to select your MTA Target Year Fund.
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For those who want to make their own investment choices
In addition to the MTA Target Year Funds, there is a wide range of investment
options available to you through the MTA Deferred Compensation Program. For
your convenience, the Program’s “core” investment options are categorized into
two investment choices: MTA Index Funds and MTA Actively Managed Funds. As a
participant, you can choose from among any of the MTA Target Year Funds or core
investment options. If you’re a more experienced investor, you may also wish to use the
Program’s Self-Directed Mutual Fund Option.
Please note: Net ratios are updated and may change on a monthly basis. For the most
recent net expense ratio, go to prudential.com/mta (Investment tab) or contact an
Empower Retirement Education Counselor (Personal Assistance tab).

MTA Index Funds
The MTA Deferred Compensation Program offers a complete tier of index funds, which
invest in the securities (stocks or bonds) of companies that are included in a selected
index, such as the Standard & Poor’s 500 (large cap) Index or Russell Mid Cap Index.
The typical investment objective of an index fund is to achieve approximately the
same return as that specific market index. Please note that there is no assurance
that these objectives will be met. Index funds typically provide investors with
lower-cost investments because they are less expensive to administer than actively
managed funds.

MTA Index Funds
• MTA Bond Index Fund
• MTA Large Cap Equity Index Fund

• MTA Small-Mid Cap Equity Index Fund
• MTA International Equity Index Fund

MTA Index Funds
MTA Bond Index Fund
Description: The MTA Bond Index Fund invests wholly in the SSgA U.S. Bond Index
Non-Lending Fund K (SSgA Fund). The SSgA Fund seeks to match, as closely as possible,
before expenses, the performance of the Bloomberg U.S. Aggregate Bond Index (the Index)
over the long term.
Investment objective: The SSgA Fund is managed using a “passive” or “indexing” investment
approach by which SSgA attempts to replicate, before expenses, the performance of the Index.
The fund may attempt to invest in the securities composing the Index in the same proportions
as they are represented in the Index. However, due to the large number of securities in the
Index and the fact that many of the securities composing the Index may be unavailable for
purchase, it may not be possible for the fund to purchase some of the securities composing
the Index. In such a case, SSgA will select securities for the fund that SSgA believes will track
the characteristics of the Index. The SSgA Fund’s returns may vary from the returns of the
Index. There is no assurance the objective of the fund will be met.
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Investor Risk Profile: This fund may be suitable for moderate-risk investors who seek higher
current income to be reinvested in the portfolio than is available from short-term bonds and
can tolerate a potentially moderate level of account balance fluctuation.

MTA Large Cap Equity Index Fund
Description: The MTA Large Cap Equity Index Fund invests wholly in the Vanguard Fiduciary
Trust Company Institutional 500 Index Trust. The investment seeks to track the performance of
a benchmark index that measures the investment return of large-capitalization stocks.
Investment objective: The Vanguard Fund attempts to replicate the target index by investing all,
or substantially all, of assets in the stocks that make up Standard & Poor’s 500 index, a widely
recognized benchmark of U.S. stock market performance that is dominated by the stocks of
large U.S. companies. There is no assurance the objective of the fund will be met.
Investor risk profile: This fund may be suitable for high-risk investors who seek long-term
capital appreciation from equities (primarily domestic), have little or no need for current
income, and can tolerate a potentially high level of account balance fluctuation.

MTA Small-Mid Cap Equity Index Fund
Description: The MTA Small-Mid Cap Equity Index Fund invests wholly in the SSgA Russell
Small/Mid Cap Index Nonlending Series K.
Investment objective: The fund seeks an investment return that approximates as closely as
practicable, before expenses, the performance of the Russell Small Cap Completeness® Index
over the long term. There is no assurance the objective of the fund will be met.
Investor risk profile: This fund may be suitable for high-risk investors who seek long-term
capital appreciation from equities (primarily domestic), have little or no need for current
income, and can tolerate a potentially high level of account balance fluctuation.

MTA International Equity Index Fund
Description: The MTA International Equity Index Fund invests wholly in the SSgA Global All
Cap Equity ex U.S. Index Fund K. The fund seeks an investment return that approximates as
closely as practicable, before expenses, the performance of the MSCI ACWI ex-USA IMI Index
(the Index) over the long term.
Investment objective: The SSgA Fund is managed using a “passive” or “indexing” investment
approach, by which SSgA attempts to match the performance of the Index. SSgA will typically
attempt to invest in the securities composing the Index in the same proportions as they are
represented in the Index. In some cases, it may not be possible or practicable to purchase all of
the securities composing the Index or to hold them in the same weightings as they represent in
the Index. In those circumstances, SSgA may employ a sampling or optimization technique to
construct the portfolio in question. There is no assurance the objective of the fund will be met.
Investor risk profile: This fund may be suitable for investors who seek long-term capital
appreciation from equities (primarily non-U.S.), have little or no need for current income,
and can tolerate a potentially high level of balance fluctuation.
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MTA Actively Managed Funds
In addition, you have access to a series of actively managed portfolios that are directed
by one or more professional managers who buy and sell a variety of holdings in an effort
to outperform a selected index. These institutional strategies provide participants with
a diversified array of distinct asset classes, with a single fund option in each class to
simplify the decision-making process.

MTA Actively Managed Funds
• MTA Stable Value Fund
• MTA Bond Fund
• MTA Large Cap Equity Fund

• MTA Small-Mid Cap Equity Fund
• MTA International Equity Fund

MTA Actively Managed Funds
MTA Stable Value Fund
Description: The MTA Stable Value Fund is a conservative investment option that
seeks to provide safety of principal and a stable credited rate of interest while generating
competitive returns over time compared to other conservative investments, such as
money market funds.
Investment objective: The fund, managed by Galliard Capital Management, is primarily
composed of investment contracts issued by financial institutions and other eligible stable
value investments. All contract issuers and securities utilized in the portfolio are rated
investment grade by one of the Nationally Recognized Statistical Rating Organizations
(NRSRO) at time of purchase. The types of investment contracts in which the fund invests
include Guaranteed Investment Contracts (GICs) and Security Backed Investment
Contracts (book value wrappers). Both types of contracts seek to provide participants
with safety of principal and accrued interest as well as a stable crediting rate. There is no
assurance the objective of the fund will be met.
Investor risk profile: The fund may be appropriate for someone seeking to safeguard
principal or balance a portfolio that has more aggressive investments.

MTA Bond Fund
Description: The MTA Bond Fund invests equally in the TCW MetWest Core Plus Fixed
Income Strategy, the Loomis Sayles Core Plus Bond Fund and the Wellington World
Bond Fund.
Investment objective: The fund seeks to exceed the return of the Bloomberg U.S.
Aggregate Bond Index, consistent with preservation of capital, by investing in a diversified
portfolio of fixed-income securities. There is no assurance the objective of the fund will
be met.
Investor risk profile: This fund may be suitable for investors who seek higher current
income to be reinvested in the portfolio than is available from short-term bonds and can
tolerate a potentially moderate level of balance fluctuation.

prudential.com/mta • 877-PLN-4MTA (877-756-4682)
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MTA Large Cap Equity Fund
Description: The MTA Large Cap Equity Fund is managed by two complementary but
independent managers. The balances in the investments will be rebalanced regularly
to maintain the 50%/50% split. By employing two managers, this fund offers improved
diversification compared to having a single investment manager. The underlying
investments are:

» The Large Cap Growth/Jennison Fund (50% of fund assets) is sub-advised by
Jennison Associates LLC following its large-cap growth equity investment strategy. It
seeks to outperform, over the long term, both the Russell 1000 Growth and S&P 500
indexes and to be the best-performing manager among its peers, with a consistent
risk profile.

» The T. Rowe Price US Large Cap Value Equity (Institutional Select) Fund (50%
of fund assets) is advised by T. Rowe Price Associates, Inc. The fund seeks to
provide long-term capital appreciation by investing in common stocks believed to be
undervalued. Income is a secondary objective.
Investment objective: The fund seeks to provide long-term growth of capital. There is no
assurance the objective of the fund will be met.
Investor risk profile: This fund may be suitable for investors who seek long-term capital
appreciation from equities (primarily domestic), have little or no need for current income,
and can tolerate a potentially high level of balance fluctuation.
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MTA Small-Mid Cap Equity Fund
Description: The fund was created by the MTA Deferred Compensation Committee
for participants in the MTA Deferred Compensation Program. It is managed by four
complementary but independent managers. By employing four managers, this fund
offers improved diversification compared to having a single investment manager. The
underlying investments are:

» The William Blair Small-Mid Cap Growth Fund (25% of fund assets) is subadvised by William Blair Investment Management, LLC. The strategy seeks capital
appreciation to outperform its benchmark, the Russell 2500 Growth Index, and
its peers over a full market cycle. The strategy is a diversified portfolio of 65–80
holdings, investing in common stocks of small- and mid-cap quality companies that
are expected to have solid growth in earnings.

» The DFA US Targeted Value I (33% of fund assets) is advised by Dimensional
Fund Advisors LP. The investment seeks long-term capital appreciation. The fund,
using a market capitalization weighted approach, purchases a broad and diverse
group of the readily marketable securities of U.S. small- and mid-cap companies
that the advisor determines to be value stocks. It may purchase or sell futures
contracts and options on futures contracts for U.S. equity securities and indices to
adjust market exposure based on actual or expected cash inflows to or outflows
from the fund. The fund does not intend to sell futures contracts to establish short
positions in individual securities or to use derivatives for purposes of speculation or
leveraging investment returns.

» The AllianceBernstein US SMID Cap Value Equity Fund (25% of fund assets)
is managed by AllianceBernstein. It seeks a deep-value service that invests in
a portfolio of small- and mid-capitalization stocks located primarily in the United
States. Macroeconomic, industry or company-specific concerns often cause
investors to react emotionally and overlook underlying company fundamentals,
causing securities to become mispriced. AllianceBernstein’s investment strategy
seeks to capitalize on these short-term market inefficiencies created by enduring
patterns of human behavior. The investment team employs a highly disciplined
stock-selection process that marries in-depth fundamental research with
quantitative analysis to identify companies that are undervalued relative to
their long-term earnings power and offer compelling return potential.

» The Jackson Square Partners SMID Cap Growth Focus (17% of fund assets) is
advised by Jackson Square Partners. They are growth investors. They seek superior
returns through holding a concentrated portfolio of companies that they believe
have advantaged business models and opportunities to generate consistent,
long-term growth of intrinsic business value.
Investment objective: The fund seeks to provide long-term growth of capital. There is
no assurance the objective of the fund will be met.
Investor risk profile: This fund may be suitable for investors who seek long-term capital
appreciation from equities (primarily domestic), have little or no need for current income,
and can tolerate a potentially high level of balance fluctuation.
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19

MTA International Equity Fund
Description: The fund is managed by two complementary but independent managers.
The balances in the investments are rebalanced regularly to maintain the 50%/50% split.
By employing two managers, this fund offers improved diversification compared to having
a single investment manager. The underlying investments are:

» The William Blair International Growth Fund (50% of fund assets) is advised
by William Blair & Company, LLC. The investment fund seeks long-term capital
appreciation. The fund invests a substantial portion of assets in a diversified portfolio
of common stocks of foreign companies of all sizes. The advisor generally seeks
common stocks of companies that historically are expected to maintain superior
growth, profitability and quality relative to local markets and relative to companies
within the same industry worldwide. It normally allocates among at least six different
countries and may invest the greater of 35% of its net assets or twice the emerging
markets component of the MSCI All Country World Ex-U.S. Fund. The fund may invest
in new companies.

» The Mondrian All Countries World ex-U.S. Equity Fund (50% of fund assets)
is advised by Mondrian. Mondrian employs an active, value-oriented approach to
managing international equities and invests in securities where rigorous dividend
discount analysis identifies value in terms of the long-term flow of income. The
philosophy is built upon the assumption that dividend yield and future real growth
are critical in determining a company’s total expected return and that the dividend
component will be a meaningful portion of the expected return over time.
Investment objective: The fund seeks to provide long-term growth of capital. There is no
assurance the objective of the fund will be met.
Investor risk profile: This fund may be suitable for investors who seek long-term capital
appreciation from equities (primarily non-U.S.), have little or no need for current income,
and can tolerate a potentially high level of balance fluctuation.

Self-Directed Mutual Fund Option
This option, which is designed for more experienced investors, offers access to an
expanded universe of mutual funds from hundreds of well-known mutual fund families. It
gives you the opportunity to transfer a portion (up to 20%) of your retirement assets to a
Self-Directed Mutual Fund Option. It also offers a potentially higher level of risk as well as
the potential for higher reward. Additional fees will apply. Be sure to learn all you can
about this option before opening a Self-Directed Mutual Fund Option. Ask your on-site
Empower Retirement Education Counselor for details.
The inserts in the back of this Enrollment Kit provide you with comprehensive information
about each of the investment options available to you through the Program.
Of course, only you can choose the investments that you think are appropriate for your
long-term financial goals. But many investors find that asset allocation* is a valuable tool
when it comes to retirement investing.
* Keep in mind that the use of asset allocation doesn’t guarantee the safety of principal and interest.
You can lose money while investing in securities.
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General information about retirement plan investing
So now that you know what the options are within the MTA Deferred Compensation
Program, the question still remains as to how to choose investments. In fact, choosing
the investments for your retirement plan account is one of the most important steps you
can take to help prepare yourself for a more secure financial future.
The MTA Deferred Compensation Program offers several institutional strategies from
which participants can choose their investments. They fall into three main types of
investments — what are commonly referred to as asset classes:

» Stable Value: These investments combine safety
of principal with liquidity and seek to produce rates
of return that are competitive over the long term.

» Fixed Income: These invest in corporate and
government bonds. They can go up or down in
value each day, so they carry more risk than
stable value investments, but also offer more
opportunity for a potentially larger return.

» Stock/Equities: These own shares of corporations,
and provide investors a chance to participate in the
profits—or losses—of those corporations. Stocks
have the potential for higher returns, but they carry
more risk than other investment options. There are
many types of stock investments, each categorized
by the size—or market capitalization—of the
companies they invest in, the investment style
followed by the fund manager and the geographic
focus of the fund.

Size of market capitalization

» Large-Cap: over $10 billion
» Mid-Cap: $2 billion to $10 billion
» Small-Cap: under $2 billion
Geographic focus:

» Domestic: invests primarily
in U.S. companies

» Global: invests in both U.S. and
foreign companies

» International: invests primarily
in foreign companies

All investing involves various risks, such as
fixed income (interest rate), default, small cap,
international and sector—including the
possible loss of principal.

prudential.com/mta • 877-PLN-4MTA (877-756-4682)
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Investment information for the portfolios
within the MTA Deferred Compensation Program
The following information provides a description of each of the investment options
included as part of the MTA Deferred Compensation Program.
To help you to understand the following information, please review these definitions:

» Expense Ratio:

Investment returns are reduced by various fees and expenses.
These fees are deducted by each investment option’s management company
before the daily price or performance is calculated. Fees pay for trading of
securities within the investment option and other management expenses.
*

» Investor Risk Profile: The fund’s investor risk profile is classified according to its
overall volatility. Volatility measures the range of returns a portfolio has experienced
over time. Wide ranges of returns are considered riskier than those with smaller
ranges of returns.
Important note: There is no assurance that the investment objectives of each of the
following underlying investment options will be met.
For more detailed or current information on each of the investments available in the MTA
Deferred Compensation Program, visit prudential.com/mta. If you have any questions
about these and the other available investments, please contact the Customer Care
Center at 877-PLN-4MTA (877-756-4682). Representatives are available to assist you
weekdays from 8 a.m. to 9 p.m. Eastern time.

* Net ratios are updated and may change on a monthly basis. The net expense ratio reflects fee waivers or reimbursements, if
applicable, that may expire as stated in the fund’s prospectus or disclosure document. For the most recent net expense ratio,
go to prudential.com/mta (Investment tab) or contact a Retirement Education Counselor (Personal assistance tab).
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Excessive Trading policy
Please note that the investment options available under your MTA Deferred Compensation
Program are subject to an Excessive Trading policy.
Excessive Trading policies monitor trading activity in investment options, utilizing criteria
such as frequency of trades, dollar amount of trades, and number of buys and sells
performed by a shareholder. Activity exceeding established thresholds can be deemed
excessive trading.
The Excessive Trading policy defines excessive trading as one or more trades into and
out of the same investment option within a rolling 30-day period when each trade is
over $25,000. Automatic or system-driven transactions are not considered excessive
trading. This includes contributions or loan repayments by payroll deduction, remapping
transactions, hardship withdrawals, regularly scheduled or periodic distributions, or
periodic rebalancing through a systematic rebalancing program that is not initiated by
the Program.

What is asset allocation?
Simply put, asset allocation is the process of spreading your money across
different kinds of asset classes. This can help to minimize your reliance on any
one investment and help manage your investment risk.
Historically, the markets move in cycles — generally, when one kind of investment is
performing well, another may not be performing as well. Changing economic and financial
market conditions affect asset classes differently. Since you don’t know which asset class
will perform well next year or the year after, having a variety of asset classes in your portfolio
may help you to better weather the rough spots in the market. Application of asset allocation
does not ensure safety of principal and interest. You can lose money while investing
in securities.
With the wide array of investment options available through the MTA Deferred
Compensation Program, regardless of your feelings about investing, it’s easy to
find one or more funds to invest in.

prudential.com/mta • 877-PLN-4MTA (877-756-4682)
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The resources you need to help you make
the most of your MTA Deferred Compensation
Program account
From dedicated on-site education and planning support to a customized website and
toll-free telephone support, the MTA Deferred Compensation Program provides you
with the tools you need to make the most of your account.

On-site representatives to help you along the way
The MTA provides employees with on-site Empower Retirement Education
Counselors. These representatives are located throughout the MTA to give all
employees access to the valuable services they provide.
These Empower Retirement Education Counselors are available to meet with you
at any point during your tenure at the MTA to help you develop a comprehensive
retirement planning strategy.
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The customized MTA website puts retirement planning
at your fingertips
Empower offers a secure website that enables all MTA employees to learn about
and enroll in the Program from the convenience of any computer. Participants can
also manage their accounts through the same website. So whether you want to
learn about the Program, change your contribution rate, check on your account’s
performance or initiate a transaction, you can handle these tasks quickly and
easily, virtually, 24 hours a day, seven days a week. Simply visit prudential.com/mta
at any time.
The Retirement Income Calculator:
A valuable tool that helps make
retirement planning a breeze
Also available through the participant
website is a valuable tool designed to
help you determine if you’re on track to
meet your retirement income goals —
the Retirement Income Calculator.
The calculator can be used to model
different contribution scenarios,
allowing you to see how much money
you may need to save today to help
you meet your monthly retirement
income needs.
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One-on-One Assistance
Whether you have a question about how to use a certain plan feature or need some personalized
assistance to set your financial goals, you have a direct line of access to Empower Retirement
Education Counselors. You may contact them directly or make a virtual appointment. Go to
prudential.com/mta and click the Personal Assistance tab. The Counselors are listed with the
locations they typically covered prior to the pandemic; however, you may contact any one of them for
assistance. Schedule a virtual one-on-one session for when it works for you—and then attend from
wherever you are. All you need is a phone and an internet-connected device (we recommend using a
computer) to access your private, secure online meeting room.

Support when you need it
The MTA, through Empower, also provides you with access to representatives who
can answer your account-related questions and help you process your transactions.
Representatives are available to assist you weekdays from 8 a.m. to 9 p.m. Eastern
time. Simply call 877-PLN-4MTA (877-756-4682) for the help you need.
Participants using the Retirement Income Calculator should consider other assets, income and investments
(e.g., equity in a home, Social Security benefits, individual retirement plan investments, etc.) when assessing
the adequacy of the estimated income stream as provided by this tool. The Retirement Income Calculator is
hypothetical, for illustration only and not intended to represent performance of any specific investment, which
may fluctuate. There is no assurance that retirement income objectives will be met. You can lose money by
investing in securities.
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Risk Tolerance Quiz
Still not sure what your risk tolerance is? Answer the following questions to help get a clearer picture.
Please indicate how concerned you are about the
following by circling the score next to your answer:
1) The possibility that I won’t earn enough in my
account over the long term:
I am very concerned
I am somewhat concerned
I am not concerned
2) The possible loss of “buying power” or
“quality of life” from the effects of inflation:
I am very concerned
I am somewhat concerned
I am not concerned
3) The possibility of wide swings in the value
of my account over 1–3 months:
I am very concerned
I am somewhat concerned
I am not concerned
4) The possibility of wide swings in the value
of my account over 1–2 years:
I am very concerned
I am somewhat concerned
I am not concerned
5) Which of the following causes you the most
concern about the investments in your account?
My future ability to get back at least the
same amount of money that I put in
That my money is not earning enough
How much I have gained or lost this month

To determine your score: Add up the points
assigned to all ten of your answers.
Total Score: ________

Your experience with various investments can affect
how you feel about the investments in your account. Please
answer the following relative to your investment experience or
your comfort level regarding investments.
10
7
3

6
4
1

0
4
12

2
6
12

2
6
0

6) One of the investments in your program has
performed very well for a few years. If it suddenly
dropped 15 percent in 3 months, what would
you do?
Sell immediately
Hold it
Buy more

0
6
8

7) You would describe your experience with stocks
or stock funds as:
A great deal of experience
A fair amount of experience
Very little experience
None

6
4
2
1

8) You would describe your experience with bonds
or bond funds as:
A great deal of experience
A fair amount of experience
Very little experience
None

5
3
2
1

9) You would describe your comfort level with stocks or
stock funds as:
A great deal
12
A fair amount
10
Very little
4
None
0
10) You would describe your comfort level with bonds or
bond funds as:
A great deal
A fair amount
Very little
None

What Your Score Indicates:
If you scored 0–40 points, you may be a Conservative
investor.
If you scored 41–60 points, you may be a Moderate
investor.
If you scored 61 or more points, you may be an
Aggressive investor.
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Enrollment Form

METROPOLITAN TRANSPORTATION AUTHORITY 401(k) PLAN
Instructions Please print using blue or black ink. Send completed form to the following address or fax it to 1-866-439-8602. If
faxing, please keep original for your records.

Questions?

MTA Deferred Compensation Program
Empower
30 Scranton Office Park
Scranton, PA 18507-1789

About
You

Plan number

Call 877-PLN-4MTA (877-756-4682)
for assistance.

Sub plan number

0 0 6 1 8 6

└──┴──┴──┴──┴──┴──┘

Social Security number

└──┴──┴──┴──┴──┴──┘

Daytime telephone number

└──┴──┴──┘-└──┴──┘-└──┴──┴──┴──┘

First name

MI

└──┴──┴──┘-└──┴──┴──┘-└──┴──┴──┴──┘
area code

Last name

└──┴──┴──┴──┴──┴──┴──┴──┴──┴──┘ └──┘ └──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┘

Address

└──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┘

City

State

ZIP code

└──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┘ └──┴──┘ └──┴──┴──┴──┴──┘ └──┴──┴──┴──┘

Date of birth

Gender

└──┴──┘└──┴──┘└──┴──┴──┴──┘ └──┘ M
month

day

year

Original date employed
└──┘ F └──┴──┘└──┴──┘└──┴──┴──┴──┘
month
day
year

Date of rehire (To be completed by your Plan Representative, if applicable.)
└──┴──┘└──┴──┘└──┴──┴──┴──┘
month

day

year

Contribution  Before-Tax Contribution Election. I wish to contribute └──┴──┴──┘% (indicate by whole percentages) OR
Information
$
.00 of my salary per pay period.
└──┴──┴──┘



Roth Contribution Election. I wish to contribute └──┴──┴──┘% (indicate by whole percentages) OR
$└──┴──┴──┘.00 of my compensation per pay period on a Roth (post-tax) basis.

If you choose to contribute both Before-Tax Elective Deferrals and Roth, please indicate which one you would like
Contribution Acceleration applied to.  Before-Tax or  Roth

Contribution  I elect to participate in the contribution accelerator program. I also acknowledge that by electing to participate,
my per paycheck contribution amount will automatically increase by either 1% annually on my date of hire up to
Acceleration

99% maximum or $1.00 until the IRS Annual Limit is reached, unless I opt otherwise. If you would like an
alternate annual increase date or amount, please specify below.
Alternate annual increase date___________ Alternate automatic increase amount _______% or $__________

Ed. 5/2022

Important information and signature required on the following pages
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Investment
Allocation

I wish to allocate my contributions to the Plan as follows:
Please use whole percentages. The column must total 100%.
Percent
Allocated

└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%

Code

Investment Option

N3
M4
M5
M6
M7
M8
M9
ZT
MA
MT
MO
PB
PC
KH
PF
BK
PG
MZ
KI
PL

MTA Target Year 2020 Fund
MTA Target Year 2025 Fund
MTA Target Year 2030 Fund
MTA Target Year 2035 Fund
MTA Target Year 2040 Fund
MTA Target Year 2045 Fund
MTA Target Year 2050 Fund
MTA Target Year 2055 Fund
MTA Target Year 2060 Fund
MTA Target Year 2065 Fund
MTA Income Fund
MTA Bond Index Fund
MTA Large Cap Equity Index Fund
MTA Small Mid Cap Equity Index Fund
MTA International Equity Index Fund
MTA Stable Value Fund
MTA Bond Fund
MTA Large Cap Equity Fund
MTA Small Mid Cap Equity Fund
MTA International Equity Fund

1 0 0 % Total

└──┴──┴──┘

This form must be completed accurately and received by Prudential before Prudential receives contributions on your
behalf. If a completed form is not received, Prudential will invest contributions in the default investment option selected
by your Plan. Upon receipt of your completed enrollment form, all future contributions will be allocated according to
your investment selection. You must contact Prudential to transfer any existing funds from the default investment
option.

Important information and signature required on the following page

Social Security number_______________________
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Your
Beneficiary
Designation

I designate the following as beneficiary of my account with regard to the percentage(s) I have indicated below. Please list
additional beneficiaries, along with percentages they are to receive on a separate page, if needed. Indicate whether the
additional beneficiary(ies) is/are primary or secondary beneficiary(ies). Please provide the specific names and
information on the form for the individuals you want to designate. Please use whole percentages.

Primary Beneficiaries – You must make sure all your percentages in the primary section total 100%
Full Legal Name:
SSN:
Date of Birth:
Address:
Relationship to you:

Telephone Number:

Full Legal Name:

SSN:

Percentage:
Date of Birth:

Address:
Relationship to you:

Telephone Number:

Full Legal Name:

SSN:

Percentage:
Date of Birth:

Address:
Relationship to you:

Telephone Number:

Percentage:

Secondary Beneficiaries – You must make sure all your percentages in the secondary section total 100%
Full Legal Name:
SSN:
Date of Birth:
Address:
Relationship to you:

Telephone Number:

Full Legal Name:

SSN:

Percentage:
Date of Birth:

Address:
Relationship to you:

Telephone Number:

Full Legal Name:

SSN:

Percentage:
Date of Birth:

Address:
Relationship to you:

Telephone Number:

Percentage:

I certify that the information above is accurate and complete. If I have chosen to contribute to the Plan, I give my
Your
employer permission to contribute a portion of my salary to the Plan according to the instructions above.
Authorization

Signature

X

Social Security number_______________________

Date
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Enrollment Form

METROPOLITAN TRANSPORTATION AUTHORITY 457 PLAN
Instructions Please print using blue or black ink. Send completed form to the following address or fax it to 1-866-439-8602. If
faxing, please keep original for your records.

Questions?

MTA Deferred Compensation Program
Empower
30 Scranton Office Park
Scranton, PA 18507-1789

About
You

Plan number

Call 877-PLN-4MTA (877-756-4682)
for assistance.

Sub plan number

3 0 0 1 8 6

└──┴──┴──┴──┴──┴──┘

Social Security number

└──┴──┴──┴──┴──┴──┘

Daytime telephone number

└──┴──┴──┘-└──┴──┘-└──┴──┴──┴──┘

First name

MI

└──┴──┴──┘-└──┴──┴──┘-└──┴──┴──┴──┘
area code

Last name

└──┴──┴──┴──┴──┴──┴──┴──┴──┴──┘ └──┘ └──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┘

Address

└──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┘

City

State

ZIP code

└──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┴──┘ └──┴──┘ └──┴──┴──┴──┴──┘ └──┴──┴──┴──┘

Date of birth

Gender

└──┴──┘└──┴──┘└──┴──┴──┴──┘ └──┘ M
month

day

year

Original date employed
└──┘ F └──┴──┘└──┴──┘└──┴──┴──┴──┘
month
day
year

Date of rehire (To be completed by your Plan Representative, if applicable.)
└──┴──┘└──┴──┘└──┴──┴──┴──┘
month

day

year

Contribution  Before-Tax Contribution Election. I wish to contribute └──┴──┴──┘% (indicate by whole percentages) OR
Information
$
.00 of my salary per pay period.
└──┴──┴──┘



Roth Contribution Election. I wish to contribute └──┴──┴──┘% (indicate by whole percentages) OR
$└──┴──┴──┘.00 of my compensation per pay period on a Roth (post-tax) basis.

If you choose to contribute both Before-Tax Elective Deferrals and Roth, please indicate which one you would like
Contribution Acceleration applied to.  Before-Tax or  Roth

Contribution  I elect to participate in the contribution accelerator program. I also acknowledge that by electing to participate,
my per paycheck contribution amount will automatically increase by either 1% annually on my date of hire up to
Acceleration

99% maximum or $1.00 until the IRS Annual Limit is reached, unless I opt otherwise. If you would like an
alternate annual increase date or amount, please specify below.
Alternate annual increase date___________ Alternate automatic increase amount _______% or $__________

Ed. 5/2022

Important information and signature required on the following pages

This page intentionally left blank

Investment
Allocation

I wish to allocate my contributions to the Plan as follows:
Please use whole percentages. The column must total 100%.
Percent
Allocated

└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%
└──┴──┴──┘%

Code

Investment Option

N3
M4
M5
M6
M7
M8
M9
ZT
N4
MT
MO
PB
PC
KH
PF
BK
PG
MZ
KI
PL

MTA Target Year 2020 Fund
MTA Target Year 2025 Fund
MTA Target Year 2030 Fund
MTA Target Year 2035 Fund
MTA Target Year 2040 Fund
MTA Target Year 2045 Fund
MTA Target Year 2050 Fund
MTA Target Year 2055 Fund
MTA Target Year 2060 Fund
MTA Target Year 2065 Fund
MTA Income Fund
MTA Bond Index Fund
MTA Large Cap Equity Index Fund
MTA Small Mid Cap Equity Index Fund
MTA International Equity Index Fund
MTA Stable Value Fund
MTA Bond Fund
MTA Large Cap Equity Fund
MTA Small Mid Cap Equity Fund
MTA International Equity Fund

1 0 0 % Total

└──┴──┴──┘

This form must be completed accurately and received by Prudential before Prudential receives contributions on your
behalf. If a completed form is not received, Prudential will invest contributions in the default investment option selected
by your Plan. Upon receipt of your completed enrollment form, all future contributions will be allocated according to
your investment selection. You must contact Prudential to transfer any existing funds from the default investment
option.

Important information and signature required on the following page

Social Security number_______________________

This page intentionally left blank

Your
Beneficiary
Designation

I designate the following as beneficiary of my account with regard to the percentage(s) I have indicated below. Please list
additional beneficiaries, along with percentages they are to receive on a separate page, if needed. Indicate whether the
additional beneficiary(ies) is/are primary or secondary beneficiary(ies). Please provide the specific names and
information on the form for the individuals you want to designate. Please use whole percentages.

Primary Beneficiaries – You must make sure all your percentages in the primary section total 100%
Full Legal Name:
SSN:
Date of Birth:
Address:
Relationship to you:

Telephone Number:

Full Legal Name:

SSN:

Percentage:
Date of Birth:

Address:
Relationship to you:

Telephone Number:

Full Legal Name:

SSN:

Percentage:
Date of Birth:

Address:
Relationship to you:

Telephone Number:

Percentage:

Secondary Beneficiaries – You must make sure all your percentages in the secondary section total 100%
Full Legal Name:
SSN:
Date of Birth:
Address:
Relationship to you:

Telephone Number:

Full Legal Name:

SSN:

Percentage:
Date of Birth:

Address:
Relationship to you:

Telephone Number:

Full Legal Name:

SSN:

Percentage:
Date of Birth:

Address:
Relationship to you:

Telephone Number:

Percentage:

I certify that the information above is accurate and complete. If I have chosen to contribute to the Plan, I give my
Your
employer permission to contribute a portion of my salary to the Plan according to the instructions above.
Authorization

Signature

X

Social Security number_______________________

Date

Get on board for a better financial future!
Now that you know more about all the ways that the MTA Deferred Compensation Program
can help you prepare for a better retirement, don’t wait another minute to enroll! Simply visit
prudential.com/mta or call 877-PLN-4MTA (877-756-4682) for assistance. Representatives
are available to assist you Monday through Friday from 8 a.m. to 9 p.m. Eastern time.
If you’re already enrolled, be sure to review your account to make sure you’re taking full advantage
of the many benefits your Plan has to offer. Just call a Retirement Education Counselor at
877-PLN-4MTA (877-756-4682) or visit prudential.com/mta.

Think of the MTA Deferred Compensation Program as your ticket
to a stronger financial future!

Application of an asset allocation and diversification concept does not assure a profit or protect against loss in a
declining market. You can lose money by investing in securities.
Neither Empower nor any of its representatives are tax or legal advisors and encourage you to consult your individual
legal or tax advisor with any specific questions.
The MTA Target Year Funds are plan-level funds created at the direction of the MTA Deferred Compensation Committee.
The underlying investments consist predominantly of certain of the other funds within the MTA Deferred Compensation
Program. The specific funds and allocations can be found on the Fund Fact Sheets available at prudential.com/mta.
The MTA Index Funds are plan-level funds created at the direction of the MTA Deferred Compensation Committee. The
underlying funds include a mutual fund managed by Vanguard Investments and the commingled funds managed by State
Street Global Advisors. Additional information is provided on the Fund Fact Sheets at prudential.com/mta.
The MTA Actively Managed Funds are plan-level funds created at the direction of the MTA Deferred Compensation
Committee. The underlying investments consist of separate accounts and mutual funds provided at the direction of
professional portfolio managers hired by the Committee. Additional information is provided on the Fund Fact Sheets at
prudential.com/mta.

Investors should carefully consider a fund’s investment objectives,
risks, charges and expenses before investing. For more complete
information about the investment options available through your
Plan, please contact Empower at 877-PLN-4MTA (877-756-4682)
for a free prospectus and, if available, a summary prospectus that
contains this and other information about the funds. You should
read and carefully consider both the prospectus and, if available,
the summary prospectus before investing. You can lose money
investing in securities.
Securities products and services are offered through Prudential Investment Management Services LLC (PIMS), Newark, NJ. PIMS
is a Prudential Financial company. Retirement Education Counselors are registered representatives of PIMS.
The MTA Stable Value Fund is a master trust advised by Wells Fargo Bank, N.A., and sub-advised by Galliard Capital
Management, Inc., a wholly owned subsidiary of Wells Fargo Bank. The assets of the MTA Stable Value Fund are not deposits
or obligations of, or guaranteed by Wells Fargo Bank; are not FDIC insured; and are not backed or guaranteed by the U.S.
Government. Registration with the Securities and Exchange Commission is not required for the MTA Stable Value Fund or The
Wells Fargo Stable Return Fund. Wells Fargo Bank is not affiliated with Prudential Financial, its companies, or subsidiaries.
Retirement products and services are provided by Prudential Retirement Insurance and Annuity Company (PRIAC), Hartford, CT
or its affiliates. PRIAC is a Prudential Financial company.
Securities, when presented, are offered and/or distributed by GWFS Equities, Inc., Member FINRA/SIPC.
GWFS is an affiliate of Empower Retirement, LLC; Great-West Funds, Inc.; and registered investment adviser, Advised
Assets Group, LLC. This material is for informational purposes only and is not intended to provide investment, legal or tax
recommendations or advice.
“EMPOWER” and all associated logos and product names are trademarks of Great-West Life & Annuity
Insurance Company.
The S&P 500 Index is a registered trademark of Standard & Poor’s Financial Services LLC. It is an unmanaged index
considered indicative of the domestic large-cap equity market and is used as a proxy for the stock market in general.
Asset allocation and balanced investment options and models are subject to the risks of their underlying investments.
©2022 Empower Retirement, LLC. All rights reserved. 006186-FBK-WF-1906664-0722 RO2300928-0722

